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‘Humanitarian work

demands commitment'’

Commemorate. World Humanitarian Day is
held annuzlly to pay tribute to aid workers who
risk their lives in humanitarian service and to
rally support for people affected by crises in the

world.

“Humanitarian
work demands
commitment
which in the
end gets so
absorbing.
This limits
delivery on
my other
obligations
-as asister, an
auntie and a
daughter, “szys
—Ms Annittah Atwiine,
Humanitarian.

BY ROLAND D. NASASIRA
rnasasira@ug nationmedia.com

nnittah Atwiine is a hu-
Amanilarian working with

World Vision Uganda at
Bidi Bidi Refugee Settlement in
Yumbe District.

Her role is to provide man-
agement of food assistance to
refugees and ensure it is loaded
from the warehouse and deliv-
ered to the refugees.

She also ensures that refu-
gees receive the right food
through the distribution team.

During  typical execution of
general food distribution, she
wakes up at 6.30a.m. She says
her prayers as well as for the
day's activities, the team she
works with and for the refugees
they serve.

She does all this inside a tent
before briefing each of the four
team leaders on the final distri-
bution points.

At 8a.m she reads and re-.

sponds to work-related emails.

“l then process the loading
orders for the subsequent day
of food distribution according
to the plan. | check and review
distribution and complaints
reports for the previous day.
At 102.m, | set off to the field
to monitor and supervise the
general food distribution ac-
tivities at different points,” she
narrates.

“At each point, | ensure
compliance and adherence
to the agreed and recom-
mended distribution system to
serve the persons of concern
(refugees),”Ms Atwiine says,
adding that extremely vulner-
able individuals are prioritised
during the serving.

Bidi Bidi Settlement has five
zones and 26 food distribution
points, all of which Ms Atwiine
moves to, according to the
schedule. In a day, she distrib-
utes four to five points in ene

zone. 3

At 5p.m, all food distribu-
tion points are closed. She
then tasks all team leaders to
account for the distribution for
the day, including recording
food balances that are returned
to the World Food Programme
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(WFP) warehouse.

Each day, she receives close
to 50 calls to sort out issues con-
cerning food and beneficiaries’
complaints with her distribution
team from WFP, UNHCR, Of-
fice of the Prime Minister and
other humanitarian agencies.

Challenges

Ms Atwiine says accomo-
dation is one of the big chal-
lenges at Bidi Bidi Refugee Set-
tlement, She says, as a woman,

staying in a tent is challenging”
as sanitation facilities are want-__says at times, becomes difficult __dition to workin

ing and provides very limited
privacy. )

mands commitment which in
the end gets so absorbing. This
limits delivery on my other ob-
ligations as a sister, an auntie
and a daughter. It has created a
gap in my personal life that I'm
only able to see my family three
times a year,” Ms Atwiine says.

The humanitarian sector, ac-
cording to Ms Atwiine, is a male
dominated sector.

As a leader at the refugee
settlement, she is supposed to

. provide leadership to a male

dominated team, which she

to command respect, consider-
ing the cultural myths and at-

“Humanitarian work de- titudes associated with female

SOUTH SUDAN REFUGEES IN UGANDA

According to the United Nations High Commission for
Refugees, more than 1,800 South Sudan refugees a day have
fled to Uganda in the past year. The influx has become the
fastest grof"vg'ng refugee crisis in the world. More than 85

outh Sudan refugees in Uganda are women and

" “children under the age of 18."The humanitarian agency also
says Uganda deserves praise for maintaining open borders to
refugees and for its progressive approach tg §|§'Ium. Uganda
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provides refugees with [and on which they

houses, grow

crops, gives them freedom of movement and the right to
work, and grants them access to public servicés such as health

care and education.
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