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SPaces remain, emptier-and Ler- than they should be, X ' weary of \atching womens day celebra: s substituteforchange. Iy industrythis maiters £ven further because energy ismotjust about pipelines and Power Energy i about who 

Often, 1 am the only woman in {he room - so- metimes, the only African 
man. 

getslight, who getsjobs, who gets opportunity When half the population is absent from those decisions, we build sys- tems that serve'everyone im- perfectly] witnessed the im- pactof this fisthand. InUganda,a family was be- ingcompensated for affected by a project The hus- band spoke; the wife listened. But when asked about the fam ily's needs,about what iy compensation" really meant, itwas the wife who had the answers.She knew what the household required, She kneyy whoin the community woulq fia me?.shekgewb!cflm shelived it every day, ‘That moment changed hoy | think about influence, 
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on executive committees.In EaETE T Mid-level engineer -a -identifyatechnical flaw that had cluded everyone else.She spoke up,her voice calm yet ‘unmistakably authoritat The oo listened The plan changed That too,sinflu- ence.ithappens when wom- enarenot merely present but emposered to challenge, ques tion,and correct. A TotalEnergies, [ have seen What happens when we de- sign for that kind of influence. Inour Tilenga and EACOP pro- Jects,compensation requires 
i3 ! signatures. Joint bankaccounts are mandato- TyFinancial literacy training reaches both partners. These aresmall 

shifis with enormous impact. They work because theyrecognize that women de- Servemorethanjustapice 1 thetable. 

2t being the only woman, but 2quietresponsibility Tono- tice what others might not, To askquestions that need to be asked. Toensure that the next generation of African women inthisindustry has more than aseat.They have influence. But real influence requires ashared commitment.lurge women: seek out opportuni- s, develop new skills,and step boldly intoleadership. Icallon companies: Create nentorship, traiing, and poli- ciesthat allow women to grow andlead. 

Women must claim their voic- esandrolesin 
this transition 1f wedonot, werisk building an 

energy fufure as unequal e thepast. Thelieve we can dobetter. Solwill eep walkinginto those rooms I will keep learn- ing from the women  meet along the way. will give to €ain,and I will keep pushing orthe kind of deliberate de- sign that tums mere presence into power 
Y Aswe mark this month dedi- cated tothe fight for women's ightseverywhere,the goal is ‘ot simply more women at the table.The goal s building the tablewe deserve, 
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