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Abstract 

This paper analyzes the context of secondary school teachers’ continuous professional 
development as a key requirement of shifting from knowledge based to competency 
based education in Uganda. The shift is aimed at equipping teachers with knowledge, 
skills, attitudes, and values needed both at school and in the various fields of work. 
However, the shift from a knowledge based to a competency based education has 
challenges including but not limited to inadequate preparation on the side of 
stakeholders, negative attitude of teachers, inadequate resources, and rigorous 
requirements for teacher training. For efficient and effective implementation of the shift 
from knowledge based to competency based education, there is need for 
implementation of critical strategies as suggested in the article.  
  
Key words: Teachers professional development, knowledge based education, competence based 

education, curriculum reform.  

 

Introduction  

The role of education is changing world over and so is what is expected of 

teachers. Education in general and secondary education in particular is supposed to equip 

individuals with knowledge, understanding, skills and values that are needed for many 

areas of work (Nakabugo, Bisaso, & Masembe, 2011). However, in many countries, 

Uganda inclusive, the mode of secondary school teaching has been knowledge based – 

content-centered and examination-oriented, as opposed to competency based – entailing 

acquisition of skills, values and attitudes. The knowledge based education in a way has 

compelled secondary school teachers to specialize in specific subject fields. Hence, 
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based curriculum, certain critical structural determinants such as teachers‟ welfare, 

effective evaluation, and inspection framework need to be factored in. 

 

Conclusion 

The changing role of education exerts additional demands on education systems 

and hence educators. This paper analyses teacher professional development in the wake 

of the additional demands that require a shift from knowledge based to competency based 

education. The paper acknowledges that the process of shifting is cluttered with 

challenges that all stakeholders need to be brought on board to mitigate. Such inclusive 

stakeholder engagement would generate critical strategies which if implemented could 

enhance the efficiency and effectiveness of the implementation.  
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