_“I.m"m..r.'l”mull”ul”l”l|||”Il!IrlIlllfllrllrlﬂlrflrrlniII'IHII'IIFll!lI|'|rH'I'!HIJ'!IJ'IHII!IrHIIrIII'IlI'IIII'FIIIII!fIIHIIFI]I|'I'IIIIIlTIlIIIIIIlllllllllllI|||||lI|I'IIII|||'||lIIIIIIII||II!Hlll"llflllllll!lllIIllIII’IIIlIIlIIIIIIIIIIIIIIIIGIIGIII"IIII!I"I?""”"“”""”"”"”i"llwn
L rII"I:l

BY PHILIP WAFULA

KAMPALA. The case of two sacked

employees of the Southern Range

Nyanza Limited (Nytil). a textile man-
ufacturer based in Builtwe District, has
been referred to the Industrial Court
for final determination.

The dispute, now before the Industri-

al Court of Uganda sitting in Jinja City, -

stems from the termination of Mr Wy-
cliffe Wamembo and Mr Julius Webisa
in December last year, who claim vic-
timisation after they demanded ac-
countability in the workers'savings as-
sociation.

The decision to have the labour dis-

pute referred to the Industrial Court

follows the failure of the two warring
parties to agree through mediation be-
fore a labour officer in Njeru Munic-
ipality, pursuant to Section 3(1) of the
Labour Disputes (Arbitration and Set-
tlement) Act,2006.

“After a lengthy discussion, the two

parties failed to agree.Guma & Co. Ad-
vocates insisted that the termination
was unfair and unlawful, but the re-
spondent also insisted that the termi-
nation was lawful because all the legal

provisions were followed,”Mr Geoffrey

Sacked Nytil workers’case referred to Industrial Court

Mpata,the Labour Officer,ruled.
He added:“It is therefore desirable

- that the court determines and dispos-

es of the dispute because the two par-

bour Officer.”
According to the labour officer, the

other remedies are available for them.

The two former employees, who
worked in the quality control depart- :
- ment, were dismissed after discipli-
{ Human Rights Comymission to inves-
ment cited “gross insubordination®and °
“fundamental breach of obligations”

nary proceedings in which manage-

under the Employment Act.

According to company records, .
the duo had been transferred to :
the garments department effective
October 16, 2025. Management .
. further details.

. comply with what it describes as a :
. Failed mediation

maintains that they declined to

lawful and reasonable instruction,
pumptngd:su]ﬂnmym

However, the dismissed workers ar-
gue that the termination was unlawfiil

and amounted te retaliation for their
. role in pushing for reforms within the
ties have failed to agree before the La-
. sociation Sacco, which reportedly has
. about 2,000 members.

Industrial Court will now determine
whether the termination of the two
employees was unfair or not, wheth- |
- er they are entitled to relief,and what

Southern Range Nyanza Workers’ As-

Mr Wamembo previously said the
Sacco had operated for more than a
decade without holding elections or

annual general meetings, and that -
. members were denied access to finan-

cial records,including passbooks.
Mr Webisa petitioned the Inspector-
ate of Government and the Uganda

tigate alleged corruption and labour

- rights violations linked to the Sacco.

The spokesperson of the State House
Anti-Corruption Unit, Ms Mariam Na-
tasha, earlier confirmed receipt of the
petition, saying investigations had
commenced but declining to provide
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The two former employees, Mr
Wycliffe Wamembo and Mr Ju-
lius Webisa who worked in the
quality control department,
were dismissed after discipli-
nary proceedings in which ma-
nagement cited “gross insu-
bordination” and “fundamental
breach of obligations” under the
Employment Act.

the Njeru Municipal Council Labour

: Office on January 27,2026, through Gu-
. ma & Company Advocates, who repre-
. sentthe dismissed employees.

In a letter dated February 19, 2026,

i Njeru Municipal Labour Officer, Mr
i Geoffrey Mpata, said a notification of
complaint had been issued to Nytil,

urging both parties to seek an amica-

ble settlement. i
‘In her correspondence to the labour

 rect negotiations with the com

. maintained, since without it, 1

¢ for unfair dismissal may inchude r=i;
statement, compensation, or payinsrn;

: ageral authority to transfer st

: employees’ claims of mctrn

: linked to whistleblowing and uni
Ixtedactivities.

office, Nytil Human Resource Man: Ager
Ms Joanitah Nakaweesi, stated that s,
termination was “a direct and nar.
sary consequence”of the employees
fusal to accept a transfer based on ; D

. erational needs.

However, the company engage i ;

ants before the mediation session ha,
on February 13.
Ms Nakaweesi added that the comp.,

- 1y was prepared to defend its positi,
. before the court.

“Discipline at the workplace must 5.

tainable operations can be sustain ed>
she wrote.

Under Ugandan labour law, remerlie

of terminal benefits.
The outcome of the case is expeciar
to test the boundaries betwe
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