12009, Parliament made a decision that
ht for- appeared justified at the time. Lawmak-
roper- ersreduced the tax incentive for private
& sites. employers hiring persons with disabili-
cilitat- ties from 15 tojust two percent.Thej Jus-
ad pro- tification was simple: some companies
T rent were allegedly abusing the system by offer-

e sites ing token jobs to persons with disabilities

dy im merely to qualify for the rebate.

i to en At the time, disability inclusion in Uganda’s

1 come labour market was still poorly understood.

'Xperi: Workplace accessibility was rare.Enforce-

1e hap- ment mechanisms were weak.In many cas-
the site es, persons with disabilities were hired sym-
eagues. bolically rather than meaningfully But 2026
s into isnot 2009.Uganda has changed. The econo-
aly pro- my has changed. The disability rights move- -
iployed ment has evolved.
e ofthe A two percent tax deduction is too insignif-
zovern- icant to influence corporate hiring decisions.
se sites. It does not motivate employers to invest in
e tour- accessible workplaces, assistive technolo-
ispitals. gies, sign language interpretation,ramps,
L0spi- screen-reading software, or inclusive recruit-
lealth ment systems.It does not offset the cost of
ients. workplace adjustments required to ensure
nreve- employees with disabilities can thrive and
pment, progress professionally When the 15 per-
others. cent deduction existed under the earier dis-
ry and ability framework, private sector hiring of
persons with disabilities showed noticea-
ble growth. Employers had a genuine finan-
cial incentive to move beyond symbolicin-
clusion. However,once the deduction was re-
duced to two percent in 2009, much of that
5 momentum disappeared.

L This is not speculation. Employers them-
selves acknowledge that a two percent re-
bate does not come close to covering the cost
of reasonable accommodation. Disability or- -
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th- Oboth : “The Speaker's chair is not a throne. It is a servant's post...
' n’?mionUgandans who sent us here are heard, respected and protected

ted Speaker of Parliament Jacob Marksons Oboth Oboth has promised to lead a

REACTING To _

L T T g Gt

Why 2% disability tax
break has failed PWDs

Thelegal foundation for stronger actionak
provides room for deductions related to dis
ability inclusion. Yet implementationre-
mains weakand disconnected from the real
ities of today’s labour market.
Parliament and the Ministry of Finance
should now take the next step by amend-
ing the Income Tax framework to restorea
mwnngﬁﬂmoenuwforcompamesmat
employ persons with disabilities in substan-
tive roles.A tiered system could even be con-
sidered: maintaining a lower incentive for
small enterprises while granting higher de-
(ductions to companies that demonstrate sig
 nificant inclusion targets and long-termre-
tention.
The bigger question, however, is not wheth®
er Uganda can afford stronger disability em
_ployment incentives.Itis whether Uganda
canatfordthecostofconunuedexcluslon.

would be a strategic economic investment.
Other countries have already demonstrated  Everyyear,skilled graduates with disabil- -
what s possible when governmentsusefis-  ities remain unemployed despite years of
cal policy to supportinclusive employment.  public investment in education and train-

In Germany,employers receive substantial  ing.Every year,the country loses productiv:
subsidies to support workplaceaccommo- _ ityinnovation,and economic pamupauon
dation and training for employees with disa: ‘becausequahﬁeduuzensamdemedop
bﬂxuwSmﬂxAmcaaﬂmgnmxsdeduo tunity.Every year, Uganda falls short ofits -
tions for reasonable accommodation costs constitutional commitments and i mtema i
underits emplOymenteqmtyﬁamewoﬂnm- tional obligations on disability inclusion.
dia provides disability-related tax incentives  The 2009 amendment was shaped by the
nedtomploymanandwrpomtesoaalm- . realities and assumptions ofits time. But pok
sponsibility obligations. icymaking

must evolve with evidenceand
These countries did not weaken their * .Ugandanow has a generation® f
econonuabymveshngminclusion'mey

experience,
e@ucated and ambitious persons with disa:

sumsthenedthemgybnnm demanding equal opportunity,as op
pilabihtwshgo o) %qnﬁn&ympam“andcenauﬂyn

‘ ; o : R £
on'so has long used tax incentives
grammes,andinmed(uwnn-nmﬂom tosﬂmul'ateimmtmemmmanufactunn&

~ agriculture,and industry.Itis time to apply

# Mghmameloglcmhumanmduslon espe-
cially for persons with disability. Becausein:

 vestingin persons with disabilities is nots0

cial welfare. It is economic policy. And Ugan:
ew!}omywillbesu'ongerwhencverv

o Mﬁﬁ;ﬂgmoppommtytoconmbu
. Bring 15 percent incentive. Ugan- -
szmd;.uatesmfhd:sabxhtesaremady
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