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Leoking for an experenced
accoungant or hunting for an
Arcounting Job?
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\\'uvhiu the  expanded East
Alrican Community market.
Uganda is lagging behind in
lcnux_ofils labour productivity
and investment in training,
!ncluding in the more capital-
Intensive area of science and
technology education.  The
training deficit is most acute
for in-service training and this
1S combined with the fact that
!he pool of skilled workers is
inadequate. In addition, the

attitude  towards  business,
technical and  vocational
education  and  training

(BTVET) can be described
as negative. Some associated
challenges include limited
labour market information, a
mismatch between skills and
available jobs; limited career
counselling and few public
private partnerships (PPPs) in
the education sector.

In order to address the above
challenges, the Federation
of  Uganda Employers
(FUE) supports government
initiatives aimed at improving

-
[« <
<
>
0
.,
.

J)

g - 2 St
Job creation should be at the centre of Uganda's educatio

education in the country.
FUE fully agrees with the
key priority reforms set out
in the BTVET strategic plan
2012/2013-2021/2022,  and
is also ready to work with
the Government to establish
a technical and vocational
education and training (TVET)
council.

The establishment of the
TVET council will help to
address the current co-
ordination challenges within
thesector,addressthe skills gap
and mismatch, strengthening
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Vocational tra

will address skills gap

Weneedto
changethe
notionthatasa
countrywe are
goodatdrawing
planswe do not
implement
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JOHNASS INTERNATIONAL COLLEGE
OF HEALTH SCIENCES

VACANCY/OF A'DIRECTOR

Johnass International College of Health Sciences is a private
health training Institution. The College is accredited by the
Uganda Nurses and Midwives Council and registered by the
Ministrv of Education and Snarts.

ploy particip in
skills training. This will create
a strong BTVET organisati

of

and a management controlled
by all major stakeholders,
building a unified organisation
for skills development. This
will make work requirements
the benchmark for all
BTVET qualifications and
eventually reform the system
of financing BTVET to achieve
sustainability.

Employers agree with raising
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BTVET and increasing internal
efficiency and  resources
available to the BTVET
sector, among others. While
not ignoring other forms of
education, the employers
call for skilling of Ugandans.
Job creation should be at the
centre of Uganda’s education
system. In other words, the
issue of employment should
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be mainstreamed in all aspects
of Uganda’s education. It is
important for each stage of
education in the country to
deliver clearly defined skills,
knowledge and attitude sets.
The success of the skills
development  strategy ~ will
depend on the combined
efforts of the Govemment,
employers, trade  unions
and individuals. Employers
are responsible for training,
retraining and  developing
their employees to meet their
business needs, and where
possible, they should assist
in their employees’ long-
term development. In return,
employers want to recruit and
retain the right people.

We need to change the
notion that as a country we
are good at drawing plans
we do not implement. Strict
adherence to what has been
agreed on will be necessary
to achieve success at the
implementation level. The
setting of clear and realistic

ining council

targets  will  be necess,
while providing for rc:,;""h
monitoring  and cvnlu;;,,
of progress. Thus, the p,,hl,’
and private sectors neeq 1, ,":
operate more closely in ,,"L,U'
to ensure that people engop th,
workforce with the necesg, &
skills to drive productivity, >
TVET council
fundamentally  address :::-”
current  weaknesses j, '
ordination in the B'WC;J'
sub-sector.  The Propo. T
framework needs 1o ,;ﬁd
into  account r“‘:ﬂilatine
structured interaction betwe, g
the employers and Serwen
providers of BTVET at o
levels. Regular interface shou:;u
be considered at nationa] al a
school levels. nd
There should also be
deliberate effort to impre,,
the flow of information %
well as compiling the same ?“
inform future policy actions l;:
other words, a labour mari(e‘
information  system  shoyjy
be put in place, preferap,
by the gender ministry wy,
support from all the relevang
stakeholders.

Furthermore,  govemng,
structures of the B iz
institutions should be
reviewed with a :
focus on increasing thej,
autonomy and demanding
more accountability as well
as transparency in thejr
operation.  Improving  the
linkage between schools and
the employers should be
considered within the ney
governance structure.

The right momentum has
been set for skills development
in Uganda so let us capitalise
on it and deliver as expecteq
for skiling Ugandans. We
already have the right and
strong leadership within the
education sector and the
gender ministry.

The writer is the
executive director
Federation of Uganda
Employers
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